This research aims to investigate the influence of the manager's level of cost management knowledge and job satisfaction on the relationship between budget participation and managerial performance. This research uses theoretical framework of individual performance who claims that individual performance is affected by three dimensions of performance which interact each other, i.e. dimensions of opportunity (participatory budget), dimensions of capacity (cost management knowledge) and the dimensions of willingness (job satisfaction). Hypotheses were tested using multivariate regression models that included interaction of three variables (3-way interaction) between budgetary participation, cost management knowledge and job satisfaction to test their effects on managerial performance. Research shows that budget participation which is given to managers with higher cost management knowledge and higher job satisfaction, had no impact to their managerial performance. Managerial performance variation can be explained by two dimensions. Based on our tests, the findings is consistent that budget participation has positive effect to managerial performance. Further test shows that managerial performance will increase when budget participation combined with high level of cost management knowledge or when budget participation combined with high job satisfaction (2 way interaction). The research also found that the combination of cost management knowledge with high job satisfaction without the opportunity to participate in the budgeting process will actually degrade the managerial performance.
Riset ini bertujuan untuk meneliti pengaruh tingkat pengetahuan manajer tentang manajemen biaya dan kepuasan kerja terhadap hubungan antara partisipasi anggaran dan kinerja manajerial. Riset ini menggunakan kerangka teori tentang kinerja individu yang menyatakan bahwa kinerja individu dipengaruhi tiga dimensi yang
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INTRODUCTION
Participative budgeting is a term in accountancy which is defined as a process in which managers are involved and have the power to influence the budgeting (Shields and Shields, 1998) . Participative budgeting has been one of many research topics in the field of management accounting for over 50 years. The first research to be published came from Argyris (1952) in Covaleski et al. (2003) which investigated the impact of participative budgeting to subordinate behavior. Argyris (1952) stated the need for subordinates to be given the opportunities to participate in the budgeting process.
Simultaneously, this research topic extended to broader horizons with the vast number of empirical researches on the subject of participative budgeting which were motivated by theories in the field of economy, psychology, and sociology (Covaleski et al., 2003) . The research on the direct impact of participative budgeting on performance has shown inconsistent results (Shields and Young, 1993; Agbejule and Saarikoski, 2006) . This indicates that the influence of participative budgeting on performance are contextual. Some researches have also tried researching the contextual variables moderating the effects of participative budgeting on performance, for instance the environmental uncertainty (Govindarajan, 1986) , product standardisation and process automation (Brownell and Merchant, 1990) , organization size (Merchant, 1984) , as well as organization hierarchy and control system (Jermias and Setiawan, 2008) .
In Indonesia, this includes motivational factors (Setiawaty, 2002) , locus of control (Setyadi, 2002) , as well as environmental uncertainty and job relevance (Meiliana, 2003) .
Among many research found on participative budgeting, there is only a few which explore the variables related to the "individual" in the relationship between participative budgeting and managerial performance (Agbejule and Saarikoski, 2006) . According to the research from Patterson et al. (1997) performance. In Indonesia, the individual variable that has been investigated is the motivation. In the research conducted by Setiawaty (2002) , the influence of participative budgeting on managerial performance is examined using contingency approach, in which labor motivation is used as a moderating variable which strengthens the effect of participative budgeting towards managerial performance.
On the other hand, Blumberg and Pringle (1982) 
Research Objectives
Based on the previously stated backgrounds, (4) investigating the variables on job satisfaction which would boost individual performance so that companies may foster the role of its human resource development in order to increase the company's organizational performance.
Participative budgeting and performance
The role of participative budgeting in strengthening managerial performance has been discussed extensively in a number of accountancy literature.
There is a belief that participative budgeting The research in which positive influence from participative budgeting on performance were found include one from Brownell and Dunk (1991) , Kren (1990) and Dunk (1993) . Other studies found that participative budgeting had negative impact on performance. The variable on performance which was investigated through different measurement methods, such as role ambiguity (Chenhall and Brownell, 1988) , job related tension (Kenis, 1979) and managerial performance (Mia, 1988 ). 
Performance Theory
This research utilizes the theoretical framework of Blumberg and Pringle (1982) This component is crucial in fulfilling the budget.
Research by Agbejule and Saarikoski (2006) investigated the moderating effects of cost management knowledge as a "capacity" and "opportunity". The research never considered the "willingness" dimension. Referring to the theoretical framework of Blumberg and Pringle (1972) , job satisfaction is a "willingness" dimension which has an impact on individual performance.
Most of the researches on participative budgeting place job satisfaction as a dependent variable, as stated in Brownell (1982 Brownell ( , 1983 , Chenhall (1986),
and Dunk (1992) in Shields and Shields (1998) . The interaction between the three variables in the participative budgeting research which inclines to the theoretical framework of Blumberg and Pringle (1982) can be explained using the psychology theory. Shields and Shields (1998) has identified that there are three mechanisms in participative budgeting, which are value, cognitive, and motivational goals. Theoretically, the value goal can affect an individual's mental and satisfaction because participatory process (as an "opportunity" dimension) may cause middlemanagers to experience "self respect" and feelings of equality which emerged from the opportunity to express his/her values. Motivational mechanisms (as a "willingness" dimension) refers to the impact resulting from increasing trust and sense of control which would induce stronger commitment, receptive behavior towards budgetary decisions, leading to enhanced performance.
Hypothesis Development
In accordance with the theoretical framework of Blumberg and Pringle (1982) as well as Shields and Shields (1998) 
METHODS

Data and Sampel
Data is collected through questionnaires which were put together based on previous researches.
The samples or respondents are selected through convenience and purposive sampling, with the criteria as follows: (1965) of which value = 1 (significant below average) to 7 (significant above average).
Managerial performance of every respondent will be measured using the average score of all questions. Hypothesis 1 will be supported if coefficient a 7 >0 Hypothesis 2 will be supported if coefficienta 4 >0, and hypothesis 3 will be supported if coefficient 
RESULTS AND DISCUSSIONS
The results of questionnaire distribution produced 116 respondent data which can act as samples to be processed. The questionnaires are distributed during October -November 2012 in Jakarta and Depok directly to respondents and through emails.
The following are details of questionnaire data collected:
Items
Number of Samples
Distributed questionnaires 150
Questionnaires retrieved 125 -/-Incomplete questionnaires (9)
Number of questionnaires to process
116
Response rate 77.33% 
Descriptive Statistics and Correlations
Descriptive statistics are shown in Table 3 . The score for the variable on job satisfaction is the value which has been adjusted to the scale of 1 -7.
The mean values of all variables exceed 4, which would be in the middle of the likert scale (1-7).
This means that the mean value of performance tends to be higher than average, the mean value of budgetary participation is considerably high, cost management knowledge is considerably high as well, and the average score of job satisfaction falls into level "satisfied". The correlation between variables is as shown in The hypothesis testing model which contained several interaction variables is very vulnerable to multicollinearity problem. Hence, in order to resolve the multicollinearity problem in this research, the variable used will be the value after "centering" has been performed, which is the value of each variable deducted by average score.
This procedure was also conducted by Jermias and Setiawan (2008) in using the model which involved 3 interaction variables. After "centering" is done, then there would be no multicollinearity problem, since the value of VIF will be less than 10 (Gujarati, 2003), result is not displayed .
Hypothesis testing and Analysis
The results from regression done for hypothesis testing are listed in the Table 5 (already adjusted from eviews regression output for one way testing).
Column 1 in the table shows All the regression models show significant models statistically, pointed out by the value of Fstat which is significant at probability < 0.0001. Compared to other models, the highest value of Adjusted R 2 is found in the 2-way-interaction and 3-wayinteraction models. However the value of adjusted 
Sensitivity Test
Sensitivity test is done by shifting the moderating variables on cost management knowledge (CM) and job satisfaction (Sat) into dummy variables.
The use dichotomus variables as moderating variables is suggested by Harman and Moers (1999) in Jermias and Setiawan (2008) . Although the use of dichotomus variables reduces explanatory power, it would give meaning to analyses which use more than 2 interaction variables, by observing the differences of influences among dependent variables of various categories.
Variable CM will equal 1 if the score is above the median, which signifies high level of cost management knowledge, and will equal 0 if the score is below the median, which signifies low level of cost management knowledge. Variable Sat will equal 1 for scores above the median (signifying high level of job satisfaction) and will equal 0 for scores below the median (signifying low level of job satisfaction).
Generally, regression results show consistency and are in line with the main testing, as stated in Table   6 (after being adjusted to the 1-way method using e-views), that interaction variable CM*BP*Sat has no significant impact on managerial performance.
The interaction between 2 variables which significantly affect managerial performance only occurs in variable DSat*B, while DCM*BP is not significant. By using this categorical variable, although the model is significant statistically, the explanatory power declines considerably compared to the first test.
MANAGERIAL IMPLICATIONS
Based on the results discussed above, this study found that the 3-way interaction has no effect on managerial performance. We can see that there 
